ABSTRACT
INTRODUCTION
From the time of ancient civilizations the pedagogy has been considered not only as a method for 'transmission of knowledge' but also for building the moral behaviour of a society (Pradhan, 2002: 29) . Since its inception the teaching or pedagogy was very much concerned for the transmission of the religious, philosophical and moral traditions from one generation to the next (Pradhan, ibid; Agarwal, 2002:17-22 ). Thus 'moral and 'ethical' concerns have always been given due importance in the practice of teaching since long.
In several countries of the world teachers' associations have developed their respective code of ethics. The idea of a professional code of ethics for teachers first came in to existence in Georgia, U.S.A. (1896), then in California (1904) and Alabama (1908) . Later on in 1929, the National Education Association (U.S.A.) adopted a national code for teachers (Reavis and Judd, 1942: 547; Stinnett and Huggett, 1963 : 318-326; Gupta, 1986:207-211) . Also, the existence of similar code of ethics for teachers has been found in UK, Canada, France, Denmark, Norway, Sweden, Belgium, Germany, Switzerland, Italy, The Netherlands, Australia, New Zealand, Malta, Singapore and Hong Kong (Cheng, 1996) .
I. GOSWAMI* By
In India the moral and ethical concerns in teaching are as old as its civilization. The ancient Indian civilization had refined its pedagogic practices where the Acharya not only looked after the intellectual but also the moral, ethical and spiritual well being of his disciples (Pradhan, ibid) . For that purpose the teachers in the Gurukula system were to follow the moral or ethical way of life. In modern India, the teaching profession has made several progresses in terms Also the issue of code of conduct for teachers has been discussed and given due importance by teachers' organizations in India ( Mahajani, 1970 : 83; Manuel,1970 : 8 ; Singha, 1986 : 279; Gokak,1986: 32) . The National Commission on Teachers also have expressed the need of a code of ethics for teachers (Bhatt and Aggarwal, 1987:366-372 This is required to make the process inclusive and to make it sensitive to cultural diversities of the society.
According to Sherif and Sherif (1956: 494) Tamil Nadu in particular.
Null Hypotheses
In order to achieve the objective of the study the following main hypotheses were formulated. 
Operational Definitions of Terms

Demographic Profile
It includes the age, gender and marital status of respondents.
Professional Profile
It includes 12 variables: school education, UG and PG education, M. Phil, PhD, department, designation, years of experience, income, reasons behind joining teaching, status and job satisfaction.
Teachers' Attitude towards Code of Ethics
The 'attitude' of respondents towards the Code of Ethics is 
Results and Discussions
Demographic and Professional Profile of Respondents
The age of the sample ranged from less than 25 years to more than 40 years. The average age of the sample was 31.83. The majority of the respondents were female (about 58%) and married (60%) ( Most of them were working as lecturers (63.5%) and had completed their school education from State board (about 96%) and obtained their undergraduate and post graduate degrees in engineering (63% and 42.3% respectively) and science (24.1% and 22% respectively). The average teaching experience of respondents ranged from less than 5 years to more than 20 years and the sample mean was 6.99 years.
Teaching had been passion to about 80% of respondents The authors compared this profile with their AEO but no significant association was found
The above findings may be considered as moderate evidence to conclude that some of the variables in this category may have partial impact on attitude of teachers towards their professional (ethical) obligations.
( Table 5 ). Also, no significant association was found when AEO was separately compared with some of their professional profiles such as their M. Phil qualifications (Table 5E) , sources of income (Table 5H ) and reasons behind choosing teaching as career (Table 5I) . However, partial associations were found when teachers' attitude was compared with their faculties (where respondents were employed, Table 5A ), their designations (Table 5B) , UG education (Table 5C ), PG education (Table 5D) , PhD (Table 5F ), years of experience (Table 5G) , feeling of respectfulness in society (Table 5J) and level of job satisfaction (Table 5K) . 
